RoVent   SEQ CHAPTER \h \r 1Senior Section WB Part 1

October 19-21, 2007
Course Evaluation Form
A.  COURSE OBJECTIVES
1.  At the beginning of the course, the objectives were:


___19___ clearly defined
______ unclear
______ not stated

2.  In your opinion, to what extent were the objectives met?


_12___ very well       ___7__ satisfactorily
_____ poorly
      ______ not at all

3.  To what extent did the objectives meet the expectations you set for the course?


__10__ very well       ___9__ satisfactorily
__1___ poorly
      ______ not at all


If “poorly” or “not at all”, please explain:


I would like to have heard more explanation of how to operate etc. Our Venturer group is new. Looking for advice and direction_

B.  COURSE CRITIQUE
1.  To what extent did the subject matter meet your needs and interests?


_13___ very well       ___6__ satisfactorily
_____ poorly
      ______ not at all

2. What topics were or most benefit to you?

· Company / Crew Admin.   - 6

· Program Planning               - 6

· Working and Communicating with Venturer/Rover Aged Youth   - 5

· VIQ and other Resources   - 2

· Ceremonies                         - 1

· Badges and Awards        

3.  How would you rate the level of the content of this course?


_____ too advanced
_18___ correct _____ too general        ______ too elementary

4.   Types and quality of training aids used:





Poor
     Fair           Good
Very Good
Excellent

Flip charts


____
    __1___       __8___      __7___
__2___

overhead projectors

____
    __1_            __5___    __8___
__5___

films



____
    __1___       __4___
    __1___
__2___

handouts


____
    _____        ___1__
    __2___
__5___

other (please specify)

____
    _____        __1___
    _1____
__3___
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5.  Overall, the training provided on this course was:


___11___ excellent

___8__ good  
      ______ adequate
   ______ poor

6.  How would you rate the course in relation to its usefulness to you in your activities?


___14___ excellent

__5___ good  
      ___1___ adequate
   ______ poor


Any additional comments on individual sessions?

· Provide more on how to set up group. For me it is unclear of how to get leadership of youth

· Our program is carved in stone as a service team and therefore program planning is nit relevant.

· Enjoy group discussions / feedback must.

· Thank you

7.  To what extent was participation allowed and encouraged?


___16___ excellent

__3___ good  
      ______ adequate
   ______ poor

8.  To what extent was your interest maintained?


__13____ excellent

__5___ good  
      __1____ adequate
   ______ poor

9.  Overall, what was your opinion of this course?


__10____ excellent

__9___ good  
      ______ adequate
   ______ poor

10.  How could this course be improved?  Please provide suggestions (topics, trainers, etc)

       on another page of paper – please indicate/staple it to this form.  (Thank YOU !!!)

11.  Do you plan to participate in further personal training programs?     __19__ yes   __0__ no

      If yes, what type of training do you wish to take?


-We will see

-WB II Company X10

Group Committee Woodbadge

Senior Section Woodbadge II

Trainer

Skills, policies

Canoeing

12.  What appreciations, resentments, regrets would you like to express before you leave this 

        course ?


- It was great to attend the course at Rovent, but it would also be nice to attend more of           the event. Perhaps next year.

            - Thank you for your time and availability

- Great course. Thanks you’re your work and guidance.

· Did not receive enough info before course

· Thanks for the training

· Great set of Trainers

· All /trainers were excellent

· Group discussions played a great role

· Discussion of statistics great

· Awesome job, thanks!

· Thanks for all the effort put into organization

· The wisdom is much appreciated

· Keep the course simple, straight forward, geared to all levels of Leaders

· Great content, thanks to all the Trainers for their time and efforts
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