Effective Teaching
Effective teaching is a process to increase the knowledge, skills, and attitudes of the group and its members. The focus is on learning, not teaching. For teaching to be effective, learning must take place.

The steps of effective teaching include; 

Learning objectives.
Know what is to be taught. "What should the participants be able to do by the end of the session?" Determines the learning objectives. 

Discovery.
A discovery experience is anything that has three results;

Knowledge is confirmed. The participants discover what they know. 

Need to know is established. The participants discover that they don’t know something that must be realized in order for teaching to be successful. 

Motivations. Participants discover that they want to learn more.

A discovery experience is often the introduction to the learning activity. It could be as simple as a leading question or more complicated as in dramatic role‑playing. 

Demonstrating.
The actual teaching is similar to the skills under communication. People learn best by doing a task, second best by being shown the task, and worst by being told about a task. The good teacher uses all three in their presentation. 

Application.
Each individual should have an immediate chance to apply what has been learned. 

Evaluation.
Review what has happened to see if the learning objectives have been met. 

Counselling
Counselling is important 

To help people solve problems 

To encourage or reassure 

To help a youth reach his/her potential 

Counselling can be effective when a person is: 

Undecided ‑ he/she can't make a decision 

Confused ‑ he/she doesn't have enough information or has too much information. 

Locked in ‑ he/she doesn't know any alternatives. 

How do you counsel? 
Listen carefully. Ask yourself "do I understand the situation and what he/she is trying to say?" 

Summarize back frequently to assure you understand.  

Check the facts. Additional information may be all that is needed. The person may not have all the facts or resources. 

Help list as many options as possible.  List the disadvantages and advantages of each option. 

Finally, let the person decide on a solution. The counsellor's role is to give encouragement and information, not advice. 

The person should be encouraged to think of different ways of handling the problem. He/she may already have a solution, but is only seeking confirmation. 

Also, the youth leader must recognize when the problem is beyond his/her ability to deal with and be able to refer the person to someone else (say a professional counsellor, the Scoutmaster, clergy, school counsellor). 

